Social

Ethical Standards Policy

Ourbehaviours are underpinned by ourcollective view of how we should act towardseach otheras
colleagues andtowards clients, suppliersand contacts. We distribute copies of the Social
Behavioursto all staff and do our best to live up to them on a daily basis.

Moregenerally,doingthingsrightisimportant tousbecauseit’'sthe Socialway. It matterstous
inallourrelationshipswhetherascolleagues, employers, suppliersorclients.

If something feelswrong, orlike itmightbe wrong, please don'tdoit. Ifyou are everina situation
which causesyou concern, please speak toyourline manager, a Director, Lucy orme. Thiscanbe
known as whistleblowing. You willalways have ourfullsupport.

Wehaveazero-tolerancepolicy onbriberyandcorruption.Forfurtherinformation please read our
full Anti-Briberyand Anti-CorruptionPolicyinourinternalHRfolder.

We choosetoabideby the PRCACharter and Code of Conduct and the CIPR Code of Conduct. These
meanwe have a duty to observe the higheststandardsinthe practice of public relations and
communications. We also have a responsibility atall times to deal fairly and honestly with
colleagues, clients, suppliers, the media, third parties and above all the public. The PRCA
Charter and Code of Conduct can be found at: PRCA-code-of-conduct-1_0.pdf. The CIPR Code
of Conduct can be foundat:
https://www.cipr.co.uk/CIPR/About_Us/Governance_/CIPR_Code_of_Conduct.aspx.

While, asalow-risk SME, we are notrequiredto publisha modernslavery statement, weare
committedtoensuringthatSocialworksinany way possibletosupportthe eradication of
modernslavery.Wewouldactimmediatelyiftherewereany suggestionorconcernabout
modernslaveryrelatingtooursuppliers, ourclientsorany third parties.

Welove competitionandwouldneverengage in anti-competitivebehaviour whichistheterm used
todescribe situationswheretwo ormore businessesagree nottocompete witheach otheror
colludein: pricefixing, bidrigging; sharingmarketsorcustomers; orsharing commercially
sensitiveinformationforthe purposesofgaininganunfairadvantage.

Ifyouhaveany questionsorconcernsinrelationtoany oftheabove please speak toyourline
manager, aDirector, Lucyorme.

Thankyoufordoingtherightthing.
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